SIDE LETTER AGREEMENT
BETWEEN CITY OF CHICO AND LOCAL 39
REGARDING
CONTRACT REOPENER

Pursuant to the provisions of the Meyers-Milias-Brown Act (‘“MMBA”) and Article 1,
Section 1.6, entitled “Letter Agreement for Variation of Provisions” of the Memorandum of
Understanding between the City of Chico (“City”) and Local 39, effective January 1, 2023 through
June 30, 2025 (“2023 Local 39 MOU), this Side Letter Agreement is effective upon ratification
and approval of this agreement as an amendment to the 2023 Local 39 MOU. Unless identified in
one of the three (3) subsections of Section 5.1 below, all other language of the 2023 Local 39 MOU
remains unchanged and in full force and effect.

Therefore, the Parties agree to following amended language:

51  BASICPAY

A. Established. Basic Pay shall be established consisting of Pay Ranges assigned to
each applicable job title. A Pay Range shall consist of eight(8)seven (7) Pay Steps. Each of the
seven (7) eteght(8) steps shall have an hourly Basic Pay rate and shall be titled as Steps A-HG. Fer

Steps—-A—N-—Employees shall be assigned to hourly Basic Pay rates within the Pay Ranges by

applicable job title in accordance with Exhibit “A.” For the purpose of this Article, “Anniversary
Date” shall mean the date that Employee is eligible for “B” Step, in the case of an Employee
originally appointed at “A” Step, or in the instance of a promotion or employment in other than

“A” Step, one year after the date of such employment or promotion.

G. Pay Range Increases.
1. Effective the first full pay period following the date of City Council
Adoption of this MOU, the City shall provide a five percent (5%) general salary increase (GSI) to
Local 39 members as specified in Exhibit A, retroactive to January 1, 2023.
% Effective pay period inclusive of January 1, 2024, the City shall provide a

three percent (3%) GSI to all members.
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3. Effective the pay period after ratification and approval by City Council of

this Side Letter Agreement, the City shall provide a two percent (2%) GSI to all members.

34.  Effective pay period inclusive of January 1, 2025, the City shall provide two
percent (2%) of base salary paid as a one-time, non-PERSable, lump sum payment for those

members employed as of January 1, 2024.

ok ok

J. Waste Water Treatment Operator Classification Series

The Waste Water Treatment Operator Classification Series shall maintain a ten percent

(10%) pay spread between each of the classifications of Operator I, Operator 11, and Operator I11.

Signed and dated as follows:

For Local 39:

297/} 20/03/2024
Garrett Dickinson (Mar 20, 2024 16:11 PDT)
Garrett Dickinson (Date)

Business Representative

Bart Florence (Date)
Business Manager

Brandy Johnson (Date)
Director of Public Employees
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For the City of Chico:

C oo Phobno-

Chelsea Phebus (Date)
Director of Human Resources/Risk

20/03/2024

Mark Sorensen 20/03/2024
Mark Sorensen (Mar 20, 2024 17:34 PDT)
Mark Sorensen (Date)

City Manager

Approved as to Form:

Tohn W. Lam

Jo‘l'm W. Lam (Mar 21, 2024 09:53 PDT)

John Lam, City Attorney*

*Pursuant to the Charter of the City of
Chico, Section 906 (D)
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MEMORANDUM OF UNDERSTANDING
BETWEEN
CITY OF CHICO
AND

STATIONARY ENGINEERS, LOCAL 39

REGARDING PAY, HOURS AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT FOR
JANUARY 1, 2023 THROUGH JUNE 30, 2025
(2023 LOCAL 39 MOU)

EXHIBIT “A”
SCHEDULE OF HOURLY PAY RATES

Basic Pay oy hired-prior-to-08/30/2048E sie-PesResod-nelusive DL 04I0HE024 20201 H-38-MOU“}-{Effective upon ratification and approval of this Side Letter Agreement) “2023 Local 39 MOU"

2% 2% General Salary Increase

Basic-Ray Sched ployees Hired-O After-09/30/2048 - i j i
3-CeneralSalantincrease
HOURLY-RAY-RATES SIMEERLARANRATE ANNULLRLMRATE

ROSITON-TITLE A B < B E E S H i 4 K L 2 N UMMM WAL, TANINIUM MASUNVAIN
CloclealEauisn B i o 3684 3783 3877 3673 L0702 4t R 4383 44-82 4504 4748 4838 48:56 5038 2-952-30 408384 2-80
lacustnaliaste-inspecior 25486 2578 26-42 27-08 2775 2844 2846 2087 3064 3437 3245 3285 IHE 3464 2:042-80 276864 52:332-80 71-084-64
Laboratory-Analyst 2778 2847 2848 28-80 3064 3448 3248 3288 3380 34-84 35:50 3638 3728 3824 2:222:48 305675 57-782-40 79-475-54

Wastetnsp 2813 28:86 3058 3436 3243 3283 3375 3458 3545 3633 3723 3846 38+ 46-88 2:330-48 320843 60-580-40 8336724
PANTR-ead-Dnerater 3684 37-83 3I8FF 3873 4072 4473 4277 43-83 44-82 46-84 4749 4836 4856 58:80 2952.80 406334 TOTF2-00 MEREREE
WWAR-Operatort 2408 21-58 224 22:66 2322 2380 2438 24-98 2584 26:26 26-80 2757 2825 2885 1:684-80 3414 43-804-80 80-249-65
SARAER S i 26-34 26-89 2766 2835 28:05 2877 3054 327 3205 32-86 3367 3454 3537 3825 0720 2,800+ 54 20 7540384
WAWTR-OperatertH 33-56 3439 35:24 36-42 3702 3784 38-88 38-85 40-84 4486 42:80 4387 45-06 4618 268480 368440 68-804-80 96-054-50

2% Increase plus 10% split WWI, WWII, WWIIL

Electrical Environ. Supervisor $38.67  $40.60 $42.63 $44.76 $47.00 $49.35 $51.82
Electrical Technician $30.50 $32.03 $33.63 $3531 $37.08 $38.93 $40.88
Industrial Mechanic $30.50 $32.03 $33.63 $3531 $37.08 $38.93 $40.88
Industrial Waste Inspector $26.35 $27.67 $29.05 $30.50 $32.02 $33.62 $35.30
Laboratory Analyst $29.08 $30.53 $32.06 $33.66 $35.34 $37.11 $38.97
Senior Industrial Waste Inspector $30.50 $32.03 $33.63 $35.31 $37.08 $38.93 $40.88
WWTP Lead Operator $38.67 $40.60 $42.63 $44.76 $47.00 $49.35 $51.82
WWTP Operator I $29.05 $30.50 $32.03 $33.63 $35.31 $37.08 $38.93
WWTP Operator I $31.95 $33.55 $35.23 $36.99 $38.84 $40.78 $42.82

‘WWTP Operator III $35.14  $36.90  $38.75 $40.69  $42.72 $44 .86 $47.10





