
SIDE LETTER AGREEMENT
BETWEEN CITY OF CHTCO AND INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS

REGARDING CONTRACT REOPENER

Pursuant to the provisions of the Meyers-Milias-Brown Act ("MMBA") and Subarticle
1.10, entitled "Letter Agreement for Variation of Provisions" of the Memorandum of
Understanding between the City of Chico ("City") and International Association of Fire Fighters
("IAFF") effective July 1,2021 through June 30,2025 (*2022 MOU - IAFF"), this Side Letter
Agreement is entered into on May 7,2024,between the City and IAFF ("Side Letter Agreement")
as an amendment to the 2022 MOU - IAFF. [t is understood and agreed that the specific provisions
contained in this Side Letter Agreement shall supersede any previous agreements, whether oral
and/or written, regarding the matters contained herein. Except as provided herein, all wages, hours
and other terms and conditions of employment presently enjoyed by IAFF in the 2022 MOIJ -
IAFF shall remain in full force and effect.

Therefore, the City and Union agree to the following modifications

I.4 TERM.

A. Term. Unless otherwise specifically provided for herein, all of the terms,

conditions, and provisions of this MOU shall be effective for the period of July I , 2021 , through

June 30, 20251. Such term shall remain in full force and effect; however, such terms, conditions,

and provisions shall only be applicable to those Employees who are employed on and after the

date that this MOU/Sjslg_lElLl9{ is approved by Council. This MOU supersedes and replaces in all

respects the terms, conditions, and provisions established in all prior MOUs.

2.I BASIC PAY PLAN

A. Established. A Basic Pay Plan shall be established consisting of pay ranges to

which each applicable job title shall be assigned. A pay range shall consist of one (1) Entry ("X")

step and seven (7) pay steps. For each ofsaid steps there shall be established an hourly pay rate

and said steps shall be entitled Entry ("X") Step, "A" Step, "B" Step, "C" Step, "D" Step, "E" Step,

"F" Step, and "G" Step.

*att eensist egfu le

SaidPayPlanissetforthontheattachedEXhibit''B.''
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B. Assignment to Ranges. Employees shall be assigned to hourly pay rates within the

ranges of said Plan by applicable job title in the manner set forth on the attached Exhibit "8."

C. Step Progression.

1. Conditioned Upon Performance. Except as otherwise provided for

hereinbelow, progression through Steps Entry ("X") through "NG" of said pay ranges in said Plan

for said job titles shall be subject to and conditioned upon the Employee achieving at least a

"Fulfills Job Requirements" Summary Performance Rating on the Employee's "Employee

Performance Report" ("satisfactory completion") for each of the time periods required to progress

in the Pay Plan range, in accordance with the time sequence of progression set forth below.

D. Pay Range fncreases.

1. Effective the first full pay period after ,

the City shall provide a Sve-qeven percent 6l"l"l General Salary Increase (GSI) to IAFF members

as specified in Exhibit B; .

2. Effective the first full pay period after July l, 202i5, the City shallprovide

a five percent (5%) GSI as specified in Exhibit B.

the first full a iod a r

eafive lcent 5%

B. Educational Incentive Pay (EIP).

1. Established. Employees

*989, shall be eligible to eenti**e+ee s+ehreceive EIP at the levels established

below.

ien

M
2. Qualifying Educational Desrees+rog+en*+reas.

I. €ertifieate ef Aehievenrcnt in Fire Seienee reqHiring a ffiinimurn of

@ifs te esmprete; from an aeeredited eellege sr eniversit)',
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ferb gq semester ur

4€. A Bachelor's Degree from an accredited college or university-i*€ne

f.Wion
i*istnaticn

-5-----Pelit+e*t$eie*ee

b. A Master's Degree from an accredited collese or universitv.

3. Incentive Pay Levels

Mffige.EmployeesfulfillingtherequirementsoftheEIPshallbeentitledtoreceivethe

following additional pay, over and above the Basic Pay rate established in Exhibit "B," Additional

pay shall be based on the highest and shall not he cum lative fi.e.. maximum

3%o incentive).

@
eg. Bachelor'sDegree-@

b. Master's Degree - 370

Emplovees

Possessing a Bachelor's Deeree eFhie#er will be eligible@i€n-in- for the EIP
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riod

Master's Degree willbe eligible for@the EIP at the 3% level effective

the_first full pay period after July 1. 2025.

reimbulsement pa)'ments as autl'erized by AP&P I 5-5; as arnended,

Certilicate .A fications listed b

are not serving on and receivins Special Team pay for the same subject matter) shall receive

additional compensation over and above said Employee's basic pav_Jrhich shall be incLllded in the

Employee's regltlar hourly rate during lhe tenn of such assignment. Additional compensation for

S lar hour lis

belor,v. The maximum rcentaee anv Emolovee is entitled to receive this section is three

percent GoZ).

F{azardorrs Materials Cerf i I o/"

Swift Water Rescue t%

Rone R ue 1%

in Vehicle rATV) C)nerator I o/"

For the City of Chico:

22104124 U'tu-Aq"h- 22t04t24

(Date) Chelsea Phebus, Director of HR/RM (Date)

22104124 Mark Soren,ran 22104124

A ll Terra

//

Signed and dated as follows:

For IAFF:

t/1 e-
arent'al-kley (npr 22, ?024 13:40 PDT)

Brent Bickley

//- n-
Christopher Dean {Apr 22,2024 14:13 PDII

Christopher Dean
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(Date) Mark Sorensen, City Manager (Date)



Jacob Atlas

22104124

@ate)
Approved As To Form And Content:

Tahz'W. Lazr'
JoFn W. Lam {Apr23,202409:26 FDti

John Lam, City Attorney*
*Pursuant to The Charter of the City of
Chico, Section 906 (D)
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MEMORANDUM OF IJNDERSTANDING BETWEEN CITY OF CHICO AND THE
INTERNATTONAL ASSOCIATION OF F'IRE FIGHTERS REGARDING WAGES, HOURS

AND OTHER TERMS AND CONDITTONS OT'EMPLOYMENT
JULV l,2021 TO JUNE3O,20275

(2022 MOU-rAF[')
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* Denotes 40 hou work week. All others re 56 hou work week.
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Appilahrs Engineer

Captain
Duty Officer

Liwtenmt+*

Prwention Specialist +

Prevention Inspector +

$27.89 529.28

s32.28 $33.89

Pursumt lo Out of Class Palt

s32.28 S33.89

s33.72 $35.41

s43.04 $4s.r9

s49.81 $52.30

s22.94

Officer r

$30.74

s3s.58

$3s.58

$37. l8

s47.45

$s4.92

$32.28

$37.36

$37.36

$39.04

$49.82

ss7.67

$33.89

$39.23

s39.23

$40.99

$52.3 I

s60.s5

$35.58

Ml,l9

$4 l. l9

s43.04

s54.93

$63.58

$37.36

$43.25

s43.25

s4s. l9

5s'7.6',1

s66.76

Appuahrs Enginesr

Captain
Duty Offcer

Liiltenmt**
Prevention Specialist *

829.28 $30.74

$33.89 S35.58

Putsuant lo Oul of Clus Pay

$33.89 $3s.s8

$35.41 S37.18

s45.18 s47.44

$52.30 ss4.92

Fire Prevention Inspector +

s2?.87

s32.28

$37.36

$37.36

$39.04

s49.81

9s7.67

$29.26

s33.89

s39.23

$39.23

$40.99

s52.30

$60.55

$30.?2

s35.58

$4 1.19

$41. 19

$43.04

s54.92

s63.s8

$32.26

s37.36

M3.25

s43.25

$45. I 9

9s7.67

s66.76

s33.88

s39.23

M5.4r

$45.41

s47.4s

$60.s6

$70. l0

s30.74 s3228

$35.58 537.36

Pursuanl to Out ofClass Pay

$3s.58 537.36

s37.18 $39.04

847.4s 549.82

Prevention s57.67

$33.E9

$39.23

$39.23

$40.99

$52.3 I

$60.ss

$3s.58

$4 l. l9

$4 r. l9
$43.04

$54.93

$63.58

837.36

s43.2s

$43.25

$45. l9
ss7.68

s66.76

s39.23

s45.41

$45.41

$47.4s

$60_s6

$70.10

$4 1.19

s47.68

$47.68

$49.83

s63.59

$73.60

Firc Lieutenmt

Fire Prwention Specialist *

Fire Prevention Inspector *

Apptratus Engin€€r

Captain
Duty Officer


