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EXHIBIT A  
 

Frank Fields, Administrative Services Director.  Revised: November 2015. 
 

Employee shall be entitled to the following leave benefits: 
 
Holidays – Employee shall be entitled to observe all legal holidays recognized by the City on the 
days that they are observed by the City. 
 
Sick Leave – Sick leave shall accrue, without limitation at the amount of eight (8) hours per month.  
Sick leave may be used for actual personal sickness of or injury to Employee or Employee’s family 
member, and for medical, dental and vision care appointments.  “Family member” includes a 
spouse, children, parent and any other relationship recognized by law (e.g.: step, in-law, etc.).  
Time off work as a result of approve job-related illness shall not be charged against accumulate 
sick leave. 
 
Sick leave shall be deducted from accrued sick leave pursuant to City Administrative Procedures 
and Policies.  If Employee utilizes all of Employee’s accrued sick leave and is still unable to return 
to work due to illness or injury, Employee shall automatically be placed on a leave without pay, 
unless Employee advises the Finance Department to charge the additional sick time against 
accrued vacation leave. 
 
If Employee becomes eligible to retire on an ordinary disability retirement, pursuant to the City’s 
contract with the Public Employees’ Retirement System, due to a non-job-related illness or injury, 
Employee shall be entitled to utilize all of employee’s accrued sick leave prior to the effective date 
of such retirement. 
 
Upon termination of service, no compensation for accrued sick leave shall be made except that: 1) 
upon retirement or termination in good standing, Employee may, depending on years of City 
service, convert up to 60% of accrued sick leave to cash, in an amount not to exceed $5,000 (see 
Attachment 1 for schedule); and 2) upon a service retirement, accumulated sick leave shall be 
credited to Employee’s retirement account in accordance with the provisions of the retirement plan 
referenced herein, expect that in the event of any election to convert such sick leave to cash, the 
retirement sick leave credit shall be reduced commensurately.   
   
Birth or adoption of a child – In the event of the birth or adoption of a child, Employee shall be 
entitled to a leave of absence with pay for a period of ten (10) consecutive days.  Such leave shall 
only be taken within fourteen (14) days after the date of such birth or adoption. 
 
Bereavement leave - If any member of Employee’s immediate family dies, Employee shall be 
entitled to a period of five (5) work days of leave with pay.  Such leave shall be taken within seven 
(7) days after the death of the family member or within seven (7) days of the date of the funeral or 
memorial service for the deceased.  Immediate family shall include a spouse, child, parent, sibling, 
grandparent, grand child and any other relationship recognized by law (e.g.: step, in-law, etc.). 
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Vacation – As of the date of this Agreement, Employee shall accrue vacation at the rate as set 
forth on Attachment 1 which sets forth the rate of accrual and maximum accrual rates.  Employee’s 
prior service with the City, in addition to three additional years provided to employee at employee 
original hiring date (see Personnel Transaction dated 12/4/06),  shall be used to establish the 
current rate of accrual.   
 
Floating Holiday – Employee shall be entitled to one (1) day of floating holiday leave per calendar 
year.  Floating holiday leave which is not used during a calendar year shall not carry over to the 
next year and any floating holiday leave not taken by December 31 of any year shall be removed, 
without compensation. 
 
Management Leave - In addition to the other leaves granted herein, Employee shall be entitled to 
ninety-six (96) hours of management leave per calendar year.  Management leave which is not 
used during a calendar year shall not carry over to the next year and shall be removed without 
compensation. 
 
 
INSURANCES 
 
Life Insurance – City agrees to provide Employee with term life insurance in the amount of one 
thousand dollars ($1,000) per each one thousand dollars ($1,000) in salary, and Employee’s spouse 
and minor children with term life insurance in the amount of one thousand five hundred dollars 
($1,500). 
 
Long-term disability insurance – City agrees to pay its long-term disability insurance carrier 
sixty percent (60%) of the monthly premium cost of the long-term disability insurance plan for 
Employee with a minimum contribution of one percent (1%) of Employee’s salary.  Employee 
agrees to pay the remaining 40% of such monthly premium.  If the total rate for the plan is less 
than the one percent (1%) minimum contribution set forth above, the City’s contribution shall be 
the actual premium amount and Employee shall not be required to make a contribution.  

City shall structure the manner in which the premium is paid so that the long-term disability 
insurance premium is considered a post-tax employee-paid contribution so that benefits which 
might be received by Employee would be treated as such for tax purposes.  

Vision insurance - City agrees to provide Employee with vision insurance which provides vision 
care benefits to Employee only.  Employee may purchase vision insurance coverage for 
Employee’s spouse and dependent children at Employee’s sole cost and expense through a bi-
weekly payroll deduction of the additional premium amount.   

Medical and Dental Insurance - City agrees to provide a maximum contribution toward medical 
and dental insurance as set forth in Attachment 2.   

Workers Compensation - City agrees to provide workers’ compensation insurance in accordance 
with all applicable provisions of State law.  It is recognized that, as a long standing City practice, 
City has provided its miscellaneous employees the same workers’ compensation benefits as 
provided to safety employees under California Labor Code section 4850.  City agrees to continue 
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to provide such benefits to Employee provided that such Labor Code section remains applicable 
to City’s safety employees.   

FICA - Medicare Contribution - The Federal Insurance Contributions Act (FICA) mandates that 
employees hired after April 1, 1986, be covered by and make payroll contributions for the 
Medicare portion of the Act at a rate of 1.45% of their salary.  The City is also required to 
contribute 1.45% of salary for such coverage.  City agrees to pay both the City and employee 
contributions.  If, in the future, the Federal Government mandates that all City employees shall be 
covered by and make payroll contributions for the Medicare portion of FICA, Employee shall be 
required to make the employee contribution and City’s payment thereof shall terminate.   

 

RETIREMENT PLAN 

CalPERS- City will provide Employee with the retirement benefits set forth in that certain 
“Contract Between the Board of Administration, Public Employees’ Retirement System and the 
City Council of the City of Chico” which was in effect as of the date of this contract, and as 
subsequently amended, and City shall pay the required City contribution rate as established by that 
contract.   

City shall pay the required City contribution rate and Employee shall pay the Employee 
contribution rate as established by that contract. 

 
VEHICLE ALLOWANCE 

City shall pay Employee a vehicle allowance of two hundred dollars ($200) per month in lieu of 
any other mileage reimbursement for the purpose of owning, maintaining and insuring a personal 
vehicle.  Employee must maintain in full force and effect a liability insurance policy covering such 
vehicle and Employee’s use thereof, with liability limits of at least five hundred thousand 
($500,000) combined single limits.  The payment of this vehicle allowance shall be for full months 
of employment during which the requirement for maintenance of a vehicle and insurance are met. 

 



ADDENDUM TO ATTACHMENT 1 –  

ADMINISTRATIVE SERVICES DIRECTOR – FRANK FIELDS 

VACATION ACCRUAL 

          Employee shall accrue vacation leave in accordance with the following schedule: 

 
Length of Service 

Bi‐weekly 
accrual rate 

Annual accrual 
rate 

Maximum accrual 
balance 

7th through 96th month  4.62  120.12  320 

97th through 108th month  4.93  128.18  320 

109th through 120th month  5.23  135.98  340 

121st through 132nd month  5.54  144.04  360 

133rd through 144th month  5.85  152.10  380 

145th through 156th month  6.16  160.16  400 

157th through 168th month  6.47  168.22  420 

169th through 180th month  6.78  176.28  440 

181st through 192nd month  7.09  184.34  460 

193rd through 204th month  7.39  192.14  480 

205th month and forward  7.69  199.94  500 
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