
LETTER AGREEMENT 

LEITER AGREEMENT BETWEEN CITY OF CHICO AND SERVICE EMPLOYEES 
INTERNATIONAL UNION, LOCAL 1021 - TRADES AND CRAFfS UNIT REGARDING 

HOLIDAY COMPENSATION 

Pursuant to Subarticle 1.6, entitled "Letter Agreement for Variation of Provisions" of the 

Memorandwn of Understanding between the City of Chico and Service Employees International 

Union, Local 1021 - Trades and Crafts Unit Regarding Pay, Hours and Other Terms and Conditions of 

Employment for the Period of January 1, 2014 through December 31,2016 (2014 MOU-SEIU-TC)," 

the City of Chico (City) and Service Employees International Union- Trades and Crafts Unit (Union) 

enter into this Letter Agreement in recognition of City's and Union's agreement to maintain City's 

budget reduction goals during the current negotiations process. 

Therefore, the City and Union agree as follows: 

1. Effective June 1, 2015, THE Union and City agree to the following: 

A. Article 6.1, Holidays, ofthe MOU has been revised to read: 

6.1 HOLIDAYS 
A. Established. For the purposes of this MOU, City shall provide eight (8) hours of 

holiday pay for the following established holidays: January 1, third Monday in January, third Monday 
in February, last Monday in May, July 4, first Monday in September, November 11, Thanksgiving 
Day, the day after Thanksgiving, December 24 (Christmas Eve), December 25 (Christmas), and such 
other days as may be proclaimed by Council as public holidays. These holidays constitute the entire 
and exclusive list oflegal holidays observed by City. 

B. Attendance Policy. It is the policy of City that unless Employee services are required 
in the interest of public health, safety, or general welfare, Employees shall not be required to be on 
duty on holidays. 

C. Holidays - Observed. The purpose of this language is to identify when a holiday will 

be observed for most city employees. If an employee is required to work on an observed holiday, 

pursuant to Section B above, the employee will be paid a differential at the rate of time and one-half. 
1. Holiday - Weekend. When a holiday falls on a Saturday or Sunday, the holiday 

shall be observed on the Employee's closest adjacent workday. 
2. Holiday- Regular Days Off. If Employee's regular days off are other than a 

Saturday or Sunday and the holiday falls on such day, the holiday shall be observed on an alternate 
date within the pay period. In the event the employee is unable to observe the holiday, that employee 
shall be entitled to Holiday Pay (8 hours), pursuant to section 6.l.A, below. 

3. Christmas- Monday. Should the Christmas holiday fall on a Monday, the 
Christmas Eve holiday shall be observed on Employee's last regular work day prior thereto (In the 
event that holiday falls on a Regular Day Off, please see C.2. above). 
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D. Compensation for Holidays Worked. Employees who work on established (actual) 
holidays will either be paid a differential in accordance with Section E Q!: Section F below. In all 
cases, employees will additionally either be paid for eight (8) hours of holiday pay, pursuant to 6.l.A 
above, or take the equivalent time off (8 hours) at a later date. 

Summary of Compensation for Holidays Worked 

HOLIDAY TYPE 
Observed 
Actual/Established Holiday 
Premium Actual/Established Holiday 

RATE OF PAY 
1.5x 
1.5 X 

2.0 x 

E. Non Premium Holidays. Employees who are required to be on duty on the established, 
non-premium (not "observed") holidays, pursuant to 6.l.A above, shall be paid a differential for all 
hours worked at the rate oftime and one-half(l-1/2 times). 

F. Premium Holidays • Employees required to work on the Premium Holidays identified 
as July 4th, Thanksgiving Day, or Christmas Day shall be paid a differential, in addition to the 
regular hours for that day, an additional one (1) hour of Premium Holiday Pay (paid at straight time) 
for each hour worked on the Premium Holiday. Christmas Eve shall also be considered a Premium 
Holiday until December 31. 2016. As an example, total compensation for each of the Premium 
Holidays for an eight (8) hour shift worked would be as follows: payment for eight (8) hours worked 
on that day (generally, at straight time), plus one hour Premium Holiday Pay for each hour worked 
would be eight (8) hours Premium Holiday Pay, totaling sixteen ( 16) hours of pay for that day. 

SCENARIOS 

Scenario A: 
Holiday: Friday (non-premium) 

Schedule: Monday through Friday 
Sun Mon Tues Wed Thurs Fri Sat 

Straight Pay 8 8 8 8 

Overtime Pay 

1.5 X Pay* 8 (12 hrs) 

2.0 X Pay** 
Holiday Pay 8 

Total Hours 8 8 8 8 20 
Grand Total Hours: 52 

Schedule: Tuesday through Saturday 
Sun Mon Tues Wed Thurs Fri Sat 

Straight Pay 8 8 8 8 
Overtime Pay 

1.5 X Pay* 8 (12 hrs) 

2.0 X Pay** 
Holiday Pay 8 
Total Hours 8 8 8 20 8 
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Grand Total Hours: 52 
Scenario B: 
Holiday: Friday= Observed, Saturday= Actual (non-premium) 

Schedule: Monday through Friday 
Sun Mon Tues Wed Thurs Fri Sat 

Straight Pay 8 8 8 8 
Overtime Pay 8 (4 hrs) 
1.5 X Pay* 8 (12 hrs) 8 (12 hrs) 
2.0 X Pay** 

Holiday Pay 8 
Total Hours 8 8 8 8 20 16 

Grand Total Hours: 68 

Note- In this case, the hours worked on Saturday are outside of the employee's scheduled shift, and as 
such, they are to be paid at the overtime rate of pay. Additionally, the employee is also eligible for 
additional compensation due to working on the Actual holiday- the value of which is 0.5 x pay, or 4 
hours. This equates to grand total of 16 hours for Saturday. 

Schedule: Tuesday through Saturday 
Sun Mon Tues Wed Thurs Fri Sat 

Straight Pay 8 8 8 
Overtime Pay 

1.5 X Pay* 8 (12 hrs) 8 (12 hrs) 
2.0x Pay** 
Holiday Pay 8 
Total Hours 8 8 8 20 12 

Grand Total Hours: 56 

Scenario C: 
Holiday: Friday = Observed, Saturday= Actual (Premium) 

Schedule: Monday through Friday 
Sun Mon Tues Wed Thurs Fri Silt 

Straight Pay 8 8 8 8 
Overtime Pay 8 (4 hrs) 

1.5 X Pay* 8 (12 hrs) 

2.0x Pay** 8 (16 hrs) 
Holiday Pay 8 
Total Hours 8 8 8 8 20 20 

Grand Total Hours: 72 

Note- In this case, the hours worked on Saturday are outside of the employee's scheduled shift, and as 
such, they are to be paid at the overtime rate of pay. Additionally, the employee is also eligible for 
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additional compensation due to working on the Actual Premium holiday- the value ofwhich is 1.0 x 
pay, or 8 additional hours (one hour of premium pay for each hour worked), equating to 16 total hours 
of compensation for the premium holiday plus the four hours of overtime, as mentioned above. 

Schedule: Tuesday through Saturday 
Sun Mon Tues Wed Thurs Fri Sat 

Straight Pay 8 8 8 
Overtime Pay 
1.5 X Pay* 8 (12 hrs} 
2.0 X Pay** 8 (16 hrs) 
Holiday Pay 8 
Total Hours 8 8 8 20 16 

Grand Total Hours: 60 

*=EXAMPLE: 12 hours of pay for every 8 hours worked (l.Sx) 
**=EXAMPLE: 16 hours of pay for every 8 hours worked (2.0x or Holiday Premium Pay) 

Note: Overtime will be paid pursuant to Article 5.2 of this agreement. Overtime is paid for all hours 
worked in excess of an employee's normally assigned work shift or on their regularly scheduled day 
off. Overtime is paid at the rate of one and one halftimes and employee's earnings. EXAMPLE: 8 
hours of overtime pay = 4 additional hours of compensation. 

2. Any amendments or modifications to this Letter Agreement shall be in writing, signed 

and dated by both parties. 

3. All other terms, conditions, provisions and requirements of the 2014 MOU- SEIU- TC 

shall remain in full force and effect. 

Signed and dated as follows: 

For SEIU-TC: For the City of Chico: 

~~ 11141\.'5 
Mark Orme (Date) 
City Manager 

lbJl~ . ~L~1s 
Vh\ce C. Ewing J~ef 
City Attorney 
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