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Vested Deferred Retirement

Eligibility for Deferred Status

A CalPERS member becomes eligible for a deferred vested retirement benefit when he or she leaves
employment, keeps his or her contribution account balance on deposit with CalPERS, and has earned at
least 5 years of credited service (total service across all CalPERS employers, and with certain other
Retirement Systems with which CalPERS has reciprocity agreements).

Eligibility fo Start Receiving Benefits

The CalPERS member becomes eligible to receive the deferred retirement benefit upon satisfying the
eligibility requirements for Deferred Status and upon attainment of age 50.

Benefit

The vested deferred retirement benefit is the same as the Service Retirement benefit, where the berefit
factor is based on the member’s age at allowance commencement. For members who have earned service
with multiple CalPERS empioyers, the benefit from each employer is calculated separately according to each
employer’s contract, and then added together for the total altowance.

Non-Industrial (Non-Job Related) Disability Retirement

Eligibility

A CalPERS member is eligible for Non-Industriai Disability Retirement if he or she becomes disabled and has
at ieast 5 years of credited service (total service across all CalPERS employers, and with certain other
Retirement Systems with which CalPERS has reciprocity agreements). There is no special age requirement.
Disabled means the member is unable to perform his or her job because of an illness or injury which is
expected to be permanent or to last indefinitely. The illness or injury does not have to be job related. A
CalPERS member must be actively working with any CalPERS employer at the time of disability in order to
be eligible for this benefit.

Benefit

The Non-Industrial Disability Retirement benefit is a monthly allowance equal to 1.8% of final

compensation, multiplied by service, which is determined as follows:

« service is CalPERS credited service, for members with less than 10 years of service or greater than
18.518 years of service; or

s service is CalPERS credited service plus the additional number of years that the member would have
worked untit age 60, for members with at least 10 vyears but not more than 18.518 years of sarvice.
The maximum benefit in this case is 33 1/3% of Final Compensation.

Members who are eligible for a larger service retirement benefit may choose to receive that benefit in lieu of
a disability benefit. Members eligible to retire, and who have attained the normal retirement age
determined by their service retirement benefit formula, wilt receive the same doilar amount for disability
retirement as that payable for service retirement. For members who have earned service with multiple
CalPERS employers, the benefit attributed to each employer is the total disability allowance multiplied by the
ratio of service with a particular employer to the total CalPERS service.

Post-Retirement Death Benefit

Lump Sum Payment
Upon the death of a retiree, a one-time lump sum payment of $500 will be made to the retiree’s designated

survivor(s), or to the retiree’s estate.

Form of Payment for Retirement Allowance
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on the date of his or her death. If the benefit is payable to the spouse, the benefit is discontinued
upon the death of the spouse, If the benefit is payatble to a dependent child, the benefit will be
discontinued upon death or attainment of age 18, unless the child is disabled. There is a
guarantee that the total amount paid will at least equal the Basic Death benefit.

Cost-of-Living Adjustments

Beginning the second calendar year after the year of retirement, retirement and survivor allowances will be
annually adjusted on a compound basis by 2%. However, the cumulative adjustment may not be greater
than the cumulative change in the Consumer Price Index since the date of retirement.

Purchasing Power Protection Allowance (PPPA)

Retirement and survivor allowances are protected against inflation by PPPA, PPPA benefits are cost-of-living
adjustments that are intended to maintain an individual's aliowance at 80% of the initial allowance at
retirement adjusted for inflation since retirement. The PPPA benefit will be coordinated with other cost-of-
living adjustments provided under the plan,

Employee Contributions

Each employee contributes toward his or her retirement based upon the following schedule. The employer
may choose to “pick-up” these contributions for the empioyees.

The percent contributed below the monthly compensation breakpoint is 0%,

The monthly compensation breakpoint is $133.33,

The percent contributed above the montniy compensation breakpoint is 7%.

Refund of Employee Contributions
If the member’s service with the employer ends, and if the member does not satisfy the eligibility conditions

for any of the retirement benefits above, the member may elect to receive a refund of his or her employee
contributions, which are credited annually with 6% interest,
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A CalPERS member becomes eligible for a deferred vested retirement benefit when he or she leaves
employment, keeps his or her contribution account balance on deposit with CalPERS, and has earned at
least 5 years of credited service (total service across all CalPERS employers, and with certain other
Retirement Systems with which CalPERS has reciprocity agreements).

Eligibility to Start Receiving Benefits
The CalPERS member becomes eligible to receive the deferred retirement benefit upon satisfying the
eligibility requirements for Deferred Status and upon attainment of age 50.

Benefit

The vested deferred retirement benefit is the same as the Service Retirement benefit, where the benefit
factor is based on the member’s age at aliowance commencement. For members who have earned service
with multiple CalPERS employers, the benefit from each employer is caiculated separately according to each
empioyer's contract, and then added together for the total allowance.

Non-Industrial {Non-Job Related) Disability Retirement

Eligibility :

A CalPERS member is eligible for Non-Industrial Disability Retirement if he or she becomes disabled and has
at least 5 years of credited service (total service across all CalPERS employers, and with certain other
Retirement Systems with which CalPERS has reciprocity agreements). There is no special age requirement.
Disabled means the member is unable to perform his or her job because of an iliness or injury which is
expected to be permanrent or to last indefinitely. The illness or injury does not have to be job related. A
CalPERS member must be actively working with any CalPERS employer at the time of disabitity in order to
be eligible for this benefit.

Benefit

The Non-Industrial Disability Retirement benefit is @ monthly allowance equal to 1.8% of final

compensation, multiplied by service, which is determined as follows:

o sgrvice is CalPERS credited service, for members with less than 10 years of service or greater than
18.518 years of service; or

s service is CalPERS credited service plus the additional number of years that the member wouid have
worked until age 60, for members with at least 10 years but not more than 18.518 years of service.
The maximum benefit in this case is 33 1/3% of Final Compensation.

Members who are eligible for a larger service retirement benefit may choose to receive that benefit in jiev of
a disabifity benefit. Members eiigible to retire, and who have attained the normal retirement age
determined by their service retirement benefit formula, will receive the same dollar amount for disability
retirement as that payable for service retirement. For members who have earned service with multipte
CalPERS employers, the benefit attributed to each employer is the total disability allowance muitiplied by the
ratio of service with a particular employer to the total CalPERS service.

Post-Retirement Death Benefit

Lump Sum Payment
Upon the death of a retiree, a one-time lump sum payment of $500 will be made to the retiree’s designated

survivor(s}, or to the retireg’s estate.

Form of Payment for Retirement Aliowance

Generally, the retirement aliowance is paid to the retiree in the form of an annuity for as long as he or she
is alive. The retiree may choose to provide for a portion of his or her allowance to be paid to any
designataed beneficiary after the retiree’s death. CalPERS provides for a variety of such benefit opticns,
which the retiree pays for by taking a reduction in his or her retirement aflowance. The larger the amount
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Cost-of-Living Adjustments

Beginning the second calendar year after the year of retirement, retirement and surviver allowances will be
annually adjusted on a compound basis by 2%. However, the cumuiative adjustment may not be greater
than the cumulative change in the Consumer Price Index since the date of retirement.

Purchasing Power Protection Allowance (PPPA}

Retirement and survivor allowances are protected against inflation by PPPA. PPPA benefits are cost-of-iiving
adjustments that are intended to maintain an individual’s ailowance at 80% of the initial aliowance at
retirement adjusted for inflation since retirement. The PPPA benefit will be coordinated with other cost-of-
living adiustments provided under the plan.

Employee Contributions

Each emptoyee contributes toward his or her retirement based upon the following schedule. The employer
may choose to “pick-up” these contributions for the employees,

The percent contributed below the monthly compensation breakpoint is 0%.

The monthily compensation breakpoint is $0.

The percent contributed above the monthly compensation breakpoint is 8%.

Refund of Employee Contributions
If the member‘s service with the employer ends, and if the member does not satisfy the eligibility conditions
for any of the retirement benefits above, the member may elect to receive a refund of his or her employee
contributions, which are credited annuatly with 6% interest.

1959 Survivor Benefit Fourth Level

This benefit is not included in the results presented eariier in this valuation. For more information on this
benefit go to the CalPERS website at www.calpers.ca.gov.
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Glosseary of Actuarial Terms

Accrued Liability (a/so called Actuarial Accrued Liability or Entry Age Normal Accrued Liability)
The total dollars needed as of the vaiuation date to fund all benefits earned in the past for current
members,

Actuarial Assumptions
Assumptions made about certain events that will affact pension costs. Assumptions generally can be broken
down into two categories: demographic and economic. Demographic assumptions include such things as
mortality, disability and retirement rates. Economic assumptions inciude investment return, salary growth
and inflation.

Actuarial Methods
Procedures employed by actuaries to achieve certain goals of a pension pian. These may inciude things
such as funding method, setting the length of time to fund the past service liability and determining the
actuarial vaiue of assets.

Actuarial Valuation
The determination, as of a valuation date, of the normal cost, actuariat accrued liability, actuarial value of
assets and related actuarial present values for a pension plan. These valuations are performed annually or
when an employer is contemplating a change to their plan provisions.

Actuarial Value of Assets
The actuarial vatue of assets used for funding purposes is obtained through an asset smoothing technique
where investment gains and losses are partially recognized in the year they are incurred, with the remainder
recognized in subsequent years.

This method helps to dampen large fluctuations in the employer contribution rate.

Amortization Bases
Separate payment schedules for different portions of the unfunded liability. The total unfunded liability of a
risk pool or non-pooled plan can be segregated by "cause", creating “bases” and each such base will be
separately amortized and paid for over a specific period of time. This can be likened to a home mortgage
that has 24 years of remaining payments and a second on that mortgage that has 10 years left. Each base
or each mortgage note has its own terms (payment period, principal, etc.)

Generally in an actuarial vaiuation, the separate bases consist of changes in unfunded lability due to
amendments, actuarial assumption changes, actuarial methodology changes, and cains and losses.
Payment periods are determined by Board policy and vary based on the cause of the change.

Amortization Period
The number of years required to pay off an amortization base.

Annual Required Contributions (ARC)
The employer's periodic required annual contributions to a defined benefit pension plan as set forth in GASB
Statement No. 27, calculated in accordance with the pian assumptions, The ARC is determined by
multiplying the employer contribution rate by the payroll reported to CalPERS for the applicable fiscal year.
However, if this contribution is fully prepaid in a iump sum, then the dollar value of the ARC is equal to the
Lump Sum Prepayment.

Entry Age
The earliest age at which a plan member begins to accrue benefits under a defined benefit pension plan or
risk pool. In most cases, this is age of the member on their date of hire.

Entry Age Normal Cost Method
An actuarial cost method designed to fund a member's total plan benefit over the course of his or her
career. This method is designed to yield a rate expressed as a level percentage of payroll.
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